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About Dreams for Change 
 
Dreams for Change, non-profit 501(c)(3), provides 
comprehensive social services through innovative 
programming and research. Dreams for Change was 
organized to address increase visibility of the struggles of 
families and individuals affected by the changing economy. 
We embody the need in promoting a new generation of ideas, 
institutions, and business practices to meet the new set of 
social challenges. We focus on accomplishing stability and 
growth for families and individuals with advocacy and quick 
action. 
 
The two main programs that comprise Dreams for Change 
are the Safe Parking Program and The Fresh Food Truck.   
 
The Safe Parking Program provides individuals and families 
who have become temporarily homeless due to an unplanned 
or unforeseen event the chance to thrive. Many of these 
people have jobs and find themselves living in their car.  Our 
program is here to help by providing them with the necessary 
assistance to help them back into permanent housing. 
 
The Fresh Food Truck increases the access and consumption 
of healthy, affordable, and satisfying hot meals to homeless, 
seniors, and disabled persons; making healthy eating 
accessible and convenient.  The Fresh accepts EBT and 
CalFresh as a form of payment and the volunteers and staff 
assist individuals in the application process when needed.  In 
addition, the Fresh encompasses a workforce development 
model to train homeless individuals the various components 
of business operations and the starting small business.    
 
The Vision for Dreams for Change is all Southern 
Californians will have the resources and tools to maximize 
their potential and bring stability to their communities. 
 
The Mission is to decrease hardships faced by low to 
moderate income families and individuals by providing 
support and transition through advocacy, innovative 
programs and services focusing on homelessness, 
employment, education and asset building. 

Dreams for 
Change 
Goals: 
• • • 
1.  Utilize innovative 
techniques and methods to 
meet the basic needs of 
communities, families and 
individuals. 
2.  Utilize researched and 
proven methods of service 
delivery to build self-
sufficiency by bridging a 
range of economic 
supports. 
3.  Create a system for 
service recipients, 
professionals, community 
members, and investors to 
share programming ideas 
and resources. 
4.  Design programming for 
scientific evaluation 
through quantitative and 
qualitative research 
methods to evaluate 
outcomes and processes. 
5.  Be financially and 
socially accountable to the 
community, government 
and funding agents. 
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Contact Information 

 

 
How to Get Started 
 
VOLUNTEER or INTERNSHIP APPLICATION 
DFC seeks to involve individuals whose skills and experience best match the established opportunities.  
In order to better understand your interest in DFC, and to provide DFC with information about your 
skill, you will be asked to complete a volunteer application and participate in an interview.  Once 
completed, applications and agreements are kept on file. 
 
VISIT THE PROGRAM 
The Fresh and Safe Parking Program are not your typical projects. It requires a certain set of skills to be 
able to perform duties needed in various conditions.  Take an evening or a day to stop by and see how 
the programs operate. 
 

Volunteer and Internship Program 
 
A “Volunteer” is anyone who, without monetary compensation or expectation of compensation from 
Dreams for Change (DFC), performs a task at the direction of and on behalf of the agency.  An “Intern” 
is anyone who performs a task at the direction of and on behalf of the agency for the purpose of learning 
or a training experience.  An Intern may receive monetary compensation in the form of a stipend for 
which the Intern is responsible for any and all taxes/liabilities.  Interns may receive school credit for 
work and tasks performed; it is their responsibility to arrange these credits with the attending school.    
 
Both Volunteers and Interns must be officially accepted and enrolled by DFC prior to assignments. 
Volunteers and Interns shall not be considered employees of DFC and DFC maintains the right to accept 
or reject anyone wanting to volunteer.  
 
The Volunteer and Internship Program is critical to the success of Dreams for Change and its 
programming.  We are actively recruiting new volunteers and expanding the ways we can utilize 
volunteers.  Any ideas you may have regarding the volunteer experience are welcome as are referrals 

 Teresa Smith, CEO: 619.944.2838 

DFC Administrative Office: 619.497.0236 

Program Administrator: 619.888.5239 

The Fresh Manager: 619.871.1179 
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for additional volunteers.  We have multiple, diverse volunteer opportunities to meet the needs of our 
agency and programs.  We appreciate your interest and willingness to get involved.  Please feel free to 
contact the Program Manager with any ideas and suggestions you might have. 
 
WHAT ARE YOUR RIGHTS AS A VOLUNTEER? 
As a DFC Volunteer or Intern, you have the right to: 

• Receive orientation, training and supervision for approved assignments. 
• Expect that your time will not be wasted by lack of planning, coordination and cooperation 

within the organization. 
• Take part in activities appropriate to your skills, interests, availability and training. 
• Receive regular communications from DFC staff 
• Receive feedback about your performance. 
• Be treated as a fellow team member who contributes to the success of our organization. 
• Be heard – You are a part of our team.  We welcome suggestions and encourage active 

participation. 
• Be recognized for your contribution. 

 

Volunteer and Internship Guidelines 
 
VOLUNTEER AND INTERNSHIP CODE OF CONDUCT 
We are grateful for your participation with DFC.  In order to make everyone’s experience with us 
enjoyable, we ask our volunteers to adhere to certain rules of conduct.   
 
The purpose of these rules is to be certain that you understand what conduct is expected and necessary 
when you volunteer with us.  We don’t want to restrict your rights, but we do feel that it’s important for 
every one of you to be able to depend on your fellow volunteers and interns, and feel part of a friendly 
and fun environment. 
 
As a DFC Volunteer and Intern, you agree to: 

• Act as an ambassador to DFC.  This means supporting our mission and representing DFC to the 
public to the best extent possible. 

• Make a commitment to do the best job possible. 
• Be approachable, friendly, helpful and courteous when working with other volunteers, DFC staff 

and the public. 
• Voice your opinions and participate in a constructive manner to help us improve the quality of 

our volunteer programs. 
• Be dependable and show up for volunteer shifts as scheduled, unless it’s an emergency or you 

have an illness.  If this is the case, make the appropriate notifications. 
• Follow all policies and procedures included in this manual. 
• Sign all required forms included in this manual. 
• Keep your contact information up to date. 
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• Notify the Program Manager or CEO of any change in your volunteer status. 
 
The FRESH TRAINING  
Training and orientation sessions are conducted in order to assure a productive experience for both the 
volunteers/interns and DFC staff.  The initial orientation includes an overview of the Fresh and its 
operations as well as a food safety class and issuance of Food Handler’s test.  The second training 
component will be on the Fresh food truck, with a hands-on training. There will also be on-going 
training sessions which provide an opportunity to raise concerns, provide ideas, and talk about any 
issues which may arise in the course of your volunteer/internship work.   
 
30-DAY TRIAL 
Volunteers’ and interns first 30 days will serve as a trial period.  The Program Manager and CEO will 
hold a discretionary meeting at the end of the trial period to review performance and ensure 
volunteer’s/intern’s goodness of fit with the program. 
 
ATTENDANCE  
Volunteers and interns play an important role at Dreams for Change and are greatly relied upon by 
staff. It is important volunteers/interns maintain a consistent schedule. If a volunteer/intern knows s/he 
will be absent, s/he must telephone the Program Manager as soon as they know they will be absent.    
 
HOURS  
The Fresh has two shifts, morning and evening.  The morning shift is typically 8:30am-1:30pm; the Fresh 
should leave the Moody’s commissary no later than 9:30am to begin serving food.  The evening shift is 
typically from 4:00pm-8:00pm; the Fresh should leave the Moody’s commissary no later than 5:00pm to 
begin serving food.   
 
The Safe Parking Program starts nightly at 6:00 p.m. with services provided till 9:30.  Quiet hours and 
overnight shift begins at 9:30 and ends 6:00 a.m. on week days and 7:00 a.m. on weekends.   
 
COMMITMENT  
 
Volunteers and Interns who complete the pre-screening, orientation, and necessary workshop(s) have an 
expected COMMITMENT as follows: To provide a minimum of three months of service and be 
consistent with no more than 2 absences during any 3 month period of time without proper notice.   
 
RESPECT 
Volunteers/interns are to treat everyone they encounter fairly and with respect, regardless of gender, 
size, race, age, religion, political beliefs, sexual orientation, national origin, marital status, disability, or 
economic status. 
 
PROFESSIONALISM 
Volunteers/interns are to maintain professional behaviors to include: showing up for shifts on time, 
wearing proper attire (closed toed shoes), and refraining from being under the influence of any 
substance.  Volunteers/interns can be subject to immediate dismissal for being under the influence or 
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having possession of any firearm, knife, controlled substance/paraphernalia, or other dangerous object 
while on The Fresh.  Volunteers/interns also must maintain proper grooming and personal hygiene. 
 
TRANSPORTATION 
Volunteers/interns are responsible for arranging their own transportation to and from the programs and 
trainings.   
 
The Fresh commissary, located at 4637 Market St, San Diego, CA 92102.  Public transportation options 
include:  
Trolley – Take Orange Line (toward El Cajon) from Park & Market Trolley Station to 47th Street     
Station, walk to 4637 Market St. (estimated travel time: 25 minutes)  
Bus – Take Bus 5 (toward Euclid Trolley station) from Park & Market Trolley Station, exit Market St & 
45th St, walk to 4637 Market St. (estimated travel time: 24 minutes)  
 
The Safe Parking Program, located at 345 5th Ave, Chula Vista, CA 91910.  Public transportation 
options also include both trolley and Bus.   
 
THE FRESH SHIFT MEAL 
Volunteers/interns are entitled to one basic menu entrée per shift and Kirkland water.  
Volunteers/interns will have to pay for any additional items (i.e. extra meat, avocado, other drink). 
 

Volunteer and Internship Policies 
 
VOLUNTEER PROTECTION ACT 
President Clinton signed into law the federal Volunteer Protection Act of 1997, which aims to promote 
volunteerism by limiting liability and providing volunteers with qualified immunity from certain tort 
claims.  Generally speaking, the Act eliminates the liability of an individual volunteer for damage 
caused by simple or ordinary negligence, so long as the individual was acting within the scope of his or 
her responsibility for the nonprofit organization. 
 
INSURANCE COVERAGE 
Volunteers/interns will be treated like employees for liability matters.  Volunteers/interns driving motor 
vehicles are required to have a valid driver's license and their own liability insurance in accordance with 
California state law.   
 
SAFE AND RESPECTFUL WORKPLACE 
DFC is committed to maintaining a safe work environment free of all forms of violence, including verbal 
and physical threats, intimidation, abusive behavior and harassment.  In an effort to maintain the safety 
and security of our volunteers, interns, our employees and those with whom we do business, DFC has a 
policy to specifically address violence in the workplace and has created these guidelines for the 
reporting of incidents. 
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Individuals who engage in conduct prohibited by this policy may be subject to disciplinary action up to 
and including termination from the volunteer program and may be reported to law enforcement 
authorities.  Under this policy, all volunteers are responsible for reporting acts or threats of violence to 
their volunteer supervisor or the San Diego County Chapter Coordinator. 
 
DFC will not tolerate or condone any acts or threats of violence committed by or against volunteers, 
employees, customers/clients, vendors or suppliers.   
 
Reporting Procedures 
Any situation recognized as potentially dangerous must be reported immediately to DFC staff.  Every 
volunteer/intern has an obligation to report conduct in the workplace that is reasonably believed to be 
suspicious or dangerous, regardless of the alleged offender’s identity or position.  Any volunteer/intern 
who is personally experiencing violent or suicidal thoughts, dangerous thoughts or urges, is advised to 
seek professional help and refrain from reporting for duty. 
 
Volunteer/intern reports made pursuant to this policy will be dealt with discreetly and the safety of the 
reporting party and others will be given the highest priority.  All reports will be taken seriously and 
investigated.  DFC will not condone any form of retaliation against any volunteer for making a report 
under this policy.  
 
ANTI-HARASSMENT 
The DFC is committed to providing a workplace free of unlawful discrimination.  In keeping with this 
commitment, DFC strictly prohibits all unlawful harassment and discrimination, including harassment 
or discrimination based on sex, race, age, national origin, disability, sexual orientation, or any other 
basis protected by law.  Any volunteer/intern found to be responsible for sexual or other unlawful 
harassment or discrimination in violation of this policy will be subject to corrective action, up to and 
including immediate termination from the volunteer program. 
 
Internal Complaint Process 
Any volunteer/intern who believes he or she has been subjected to unlawful harassment or 
discrimination by a peer, staff member, supervisor, vendor or anyone else who does business with the 
DFC should promptly report the incident to their volunteer/intern supervisor, unless their supervisor is 
the alleged offender of the misconduct, in which case they should report the incident to the CEO who 
will be responsible for investigating the matter.  
 
DFC will promptly investigate all complaints of unlawful harassment and discrimination, and based on 
that investigation will make a determination and recommend appropriate action.  If unlawful 
harassment or discrimination or other improper conduct is established, appropriate remedial action will 
be taken.  This may include disciplinary action against the offender, communication to the complainant 
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and as appropriate, all others directly concerned, remedial measures, as appropriate and steps to 
prevent any further harassment or discrimination. 
 
Non-Retaliation 
No volunteer/intern will suffer reprisals for reporting sexual harassment, or any other unlawful 
conduct, or for initiating or assisting in any action or proceeding regarding unlawful harassment or 
discrimination.  Any incidents of further unlawful harassment, discrimination or retaliation should be 
reported immediately to the San Diego County Chapter Coordinator, Chapter Chair or Southern 
California Field Coordinator. 
  
CONFIDENTIALITY  
DFC’s volunteers/interns will occasionally be provided with confidential materials and information.  
Volunteers/interns are required to keep all such information confidential both internally and externally.  
Such materials may include, but is not limited to, information pertaining to contributions, funding 
sources, marketing, participant and client information, or any other materials so specified by DFC 
personnel.  Failure to adhere to this policy is grounds for disciplinary action, up to and including 
termination from the volunteer/intern program.   
 
WHISTLE BLOWER POLICY 
DFC is committed to maintaining a workplace where employees, volunteers and interns are free to raise 
good faith concerns regarding the DFC's business practices.  Specifically: (1) reporting suspected 
violations of law on the part of the Foundation, including but not limited to federal laws and 
regulations; (2) providing truthful information in connection with an inquiry or investigation by a court, 
agency, law enforcement or other governmental body; and (3) identifying potential violations of DFC 
policy, specifically the policies contained in the DFC's Policies and Procedures Manual.  An individual 
who wishes to report a suspected violation of law or DFC policy may do so confidentially by contacting 
CEO or DFC board of directors. 
 
DRUG FREE WORKPLACE 
DFC acknowledges that substance abuse (including alcohol) can be a problem.  DFC's goal is to balance 
respect for individual privacy with the need to foster a safe, productive, drug-free environment.  The 
use, possession or sale of illegal drugs and the abuse of other legal substances while on theDFC's 
premises or while conducting DFC business is prohibited.  The off-duty use, possession, distribution or 
sale of illegal drugs and reporting to work with detectable amounts of alcohol in the system are also 
prohibited.  Individuals who violate this policy will be subject to appropriate disciplinary measures, 
including possible termination as a volunteer.   
 
MEDIA 
Dreams for Change volunteers and interns shall not, under any circumstances, make statements or give 
interviews of any kind relative to the organization or any of its operations/activities to the “media” 
without prior approval from an authorized DFC staff representative.  As used in this handbook, the 
term “media” refers to: television, radio, Internet, periodicals, newspapers, journals, social media 
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websites, public forums or any other type of media, in whatever form, now known or created in the 
future.  
 
Volunteers/interns contacted by media-related individuals or outlets should immediately refer the 
contact to the DFC CEO or Program Manager, who will determine the appropriateness of the request 
and arrange for any interviews or further contact.  This policy exists to ensure that any media coverage 
concerning DFC is consistent, accurate, and expressed in proper context.  
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The FRESH Job Readiness Program 
The Fresh offers a job readiness program to include financial management classes, on-the-job training, 
small business skills, and preparation for potential employment.  Volunteer will be referred for 
interviews with partner employers if s/he has met the following requirements: 

• accrued a minimum of 150 hours on The Fresh, working as the Grill Cook, Expo, and Host 
• has adhered to all of the Volunteer Guidelines 
• has demonstrated reliability and a strong work ethic 
• is able to get along with a variety of different personalities 
• is capable of passing a drug test and background check  

 
In conjunction with working shifts on the truck, volunteers will partake in weekly financial education, 
workforce development, and/or small business training classes.  Each volunteer is required to complete 
a minimum of four classes during their three month volunteer period. Volunteers may select one of two 
tracks: 
 
Financial Education and Workforce Development Track – general financial education, credit score 
counseling, financial coaching sessions, interview skills & training, assistance in fulfilling general 
employment requirements (including ability to pass background check) 
 
Financial Education and Small Business Development Training Track- general financial education, 
credit score counseling, financial coaching sessions, small business development training skills (see 
training topics below) 
 
Small business development training participants will be selected based on volunteer’s expressed 
interest followed by an interview process with the program team.  The team will evaluate each potential 
candidate on: capacity to commit to program, ability to learn in both classroom and on-the-job 
environment, and possession of a High School Diploma or GED. Potential candidates who are not ready 
to begin the program will be referred to local adult education programs through San Diego Continuing 
Education for basic skills development or completion of diploma or a GED program.   
 
Participants will be required to attend and complete small business development classes to learn the 
components of starting their own business. The classes will include the following topics: 
 

Small business and the 
owner/manager 

Look at critical issues for small business managers; Examine the growth stages 
of a business; Focus your efforts with a business plan; Prepare for the future of 
your business. 

Marketing: developing your 
overall strategy 

Determine the 4 P's of marketing for your business: Product, Price, Placement 
and Promotion.  Examine external factors crucial to your business success; 
Understand your customers’ needs and wants. 

Record Keeping, Accounting 
& Taxes 

Understand basic concepts of accounting; Learn the accounting and tax records 
you must maintain; Maximize business deductions. 

Legal issues and 
requirements 

Determine the best legal entity for your business and how your choice affects 
your liability and taxes; Review unemployment compensation; independent 
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contractors; intellectual property; discrimination; vicarious liability and 
deceptive advertising. 

Finance your business 
Learn about sources of financing for your business and meeting the 
requirements of financing sources; Reduce your financial risk; Selecting and 
working with a bank. 

Human Resources side of 
Business 

Hiring your first employee and other human resource issues and resources. 

 
Each participant will rotate the various truck operation roles to gain experience in each aspect of 
operating the truck.  Operation tasks include working with community gardens and vendors to obtain 
food products, meal preparation, operating truck, working with customers to enroll in CalFresh, 
bookkeeping and accounting operations. 
       
As part of DFC’s goals for this program, select trained participants will work with DFC to expand The 
Fresh by operating their own trucks throughout San Diego County.  DFC will assist participants who 
have completed the training program in establishing additional trucks to serve the elderly and other 
homeless individuals beyond the downtown area.  DFC’s main truck will serve as an on-going training 
environment for future class cycles.   
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“The Fresh” Volunteer and Intern Description 
 
PURPOSE OF POSITION 
Volunteers will be responsible for operating as part of “The Fresh” team.  Interns must also actively 
pursue financial education and job training during volunteer tenure. 
 
SCOPE 
Volunteers and Interns report to The Fresh Program Manager and are responsible for daily operations of 
The Fresh Food Truck.  Volunteers and Interns will perform duties on the truck in one or more of the 
following positions: Grill Cook, Expo, or Host.  All volunteers and Interns will be instructed on each of 
the three positions and will learn the basics of food handling and preparation as well as food truck 
operations.   Interns will also receive financial education, job training, and have the opportunity to 
pursue small business training. 
 
RESPONSIBILITIES 

1. Operate The Fresh Food Truck 
Before leaving commissary: 

• Prepare truck for daily operations 
• Prep Grill & Expo stations 
• Stock outside of truck with snacks, beverages 

 
While on truck route: 

• Take meal orders & handle payment (Host position) 
• Prepare meals as ordered (Grill Cook position) 
• Assist with preparation and packaging of meals (Expo position) 
• Perform proper clean-up and  

Upon return to commissary: 
• Perform closing duties, including dishwashing and food storage 
• Verify truck is clean and prepared for next shift 

2.  Interns Complete Job Readiness Program 
• Attend minimum of four financial education classes during three month volunteer 

period 
• Select either “Workforce Development” or “Small Business Development” Track and 

attend classes on these topics 
 
KNOWLEDGE/SKILL REQUIREMENTS 
Volunteers and Interns must: 

• Be literate – able to read and write effectively 
• Speak English  
• Be capable of passing drug test & background check 
• Be willing to learn  
• Engage fully with program 
• Possess High School Diploma/GED (Preferred for all, mandatory for Small Business 

Development Track) 
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Safe Parking Program 
 
The Safe Parking Program provides a safe parking environment and supportive services for transitional 
homeless living in their vehicles for overnight stays. Family advocates construct an action plan with 
each participant placing emphasis on permanent housing solutions, employment, training, emergency 
supports and asset stabilization and building.  The Safe Parking Program operates 7 nights a week; 365 
days a year starting at 6:00 pm. Staff and program volunteers are always on site to include overnight 
stays. 
 
Education Based Intern 

1. Maintain records for program evaluation 
2. Provide intake and basic needs assessment to new families and individuals  
3. Provide advocacy for families and individuals participating in the program 
4. Provide appropriate direction, linkages,  referrals and follow-up  for participants needs 
5. Maintain on-going contact with family and/or individuals while participating 

 
Over Night Volunteers:  

1. Arrive at the program site at 9:00-9:30 p.m.  
2. Ensure all participants are signed in,  
3. Keep an eye on the parking lot till about 11:00-11:30 p.m.,  
4. Address any client needs such as need for bottle water, tp for restroom, etc.  
5. Sleep any time after 11:00-11:30 in company provided van (van has a mattress, blankets and 

clean sheets) 
6. Wake up no later than 5:45 a.m. on weekdays and 6:45 a.m. on weekends 
7. Wake up any clients who are not awake 
8. Ensure all clients leave by 6:00 a.m. on weekdays and 7:00 am on weekends 
9. Pick up any garbage or items left behind (usually very minimum if anything at all),  
10. Lock bathroom facilities 
11. If any emergency arises, call 911. 

 
Program Volunteer 

1. Assist Case manager with opening procedures 
2. Assist clients with job applications, interview skills, and accessing outside resources 
3. Provide activities for children when present  
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Confidentiality Agreement 
 
I. Purpose. The purpose of this Confidentiality Agreement is to protect the identity and privacy of our clients.  
Interns and Volunteers at Dreams for Change encounter personal and sensitive information about clients. This is 
particularly true when assisting those who are homeless and possibly facing issues of domestic violence. 
Therefore, it is very important to refrain from disclosing any information to third parties about our clients to avoid 
causing them harm. 
 
II. Confidential Information. Confidential client information should never be discussed in the presence of third 
parties, except under the Terms outlined below. Any files and/or documents containing confidential information 
should never be shared or released to third parties, except under the Terms outlined below. 
 
Confidential information includes, but is not limited to, the following: 

1.  Identifying information about the client, including name, address or phone number; 
2.  Information relating to the client’s family; 
3.  Information regarding the client’s immigration status; 
4.  Information about the abuse, trauma, and/or persecution experienced by the client; or 
5.  Any other information regarding the clients which would identify who they are. 

 
III. Terms. By signing this Confidentiality Agreement, you agree to the highest ethical standards and to abide by 
the following provisions: 
 

1.  All communications between Dreams for Change staff, interns, volunteers, and clients are confidential. 
 
2.  The intern or volunteer shall not disclose confidential information to a third party without the client’s 

express consent to release such information. 
 
3.  The intern or volunteer shall not disclose confidential information to a third party without Dreams for 

Change’s knowledge and consent. 
 
4.  I understand that as an intern or volunteer, I have a duty to keep client information confidential 

throughout my term as an intern or volunteer as well as after my internship or volunteer status ends. 
 
5.  I understand that my failure to abide by the terms of this Confidentiality Agreement may result in the 

termination of my participation as an intern or volunteer at Dreams for Change. 
 
I, _______________________________________(print name), have read the above Dreams for Change’s 
Confidentiality Agreement and understand its terms and my responsibilities as an intern or volunteer. 
 
 
 
Signature of Intern or Volunteer                                          Signature of Supervisor                            Date 
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Photo and Video Release Form 
 
I hereby grant Dreams for Change permission to use any photographs or video footage of myself and/or 
my dependents.  Dreams for Change shall have all rights, title and interests to the image(s) and video(s).   
 
I hereby acknowledge that I have read and understand Dreams for Change’s Photo and Video Release 
Form. 
 
 
Signed this ___________________day of ___________________________, 20______ 
 
 
_______________________________________________________________________ 
Signature         
 
_______________________________________________________________________ 
Print Name   
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Volunteer and Intern Receipt and Acknowledgement 
 

 
This Volunteer and Intern Manual is an important document intended to help you become 
acquainted with Dreams for Change guidelines and policies.  While this manual serves as a guide, it 
is not the final word in all cases. The manual illustrates our mission and vision as well as guidelines 
for volunteers and interns. 

 
Please read the following statements and sign below to indicate your receipt and acknowledgement 
of the Dreams for Change Volunteer Manual. 

 
• I have read the manual and understand that the policies, rules and benefits described in this 

manual are subject to change at the sole discretion of Dreams for Change at any time. 
 
• I further understand that my volunteering is terminable at will, either by the Dreams for 

Change or myself, regardless of the length of my volunteering. 
 
•  I understand that, because of the potentially serious implications to Dreams for Change and its 

volunteers/employees, any violation of the Media Policy could result in disciplinary action 
including termination from the volunteer program. 

 
• I understand that my signature below indicates that I have received this copy of the manual 

and agree to read the manual in its entirety prior to my first volunteer assignment. 
 

• I agree to retain this manual for reference and guidance throughout the duration of my 
volunteer tenure with Dreams for Change. 

 
 
 
___________________________________________________________________________ 
Volunteer Signature        Date 
 
 
___________________________________________________________________________ 
Program Manager Signature        Date  
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